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This is our 3rd edition of
Keepin’ It Green (KIG), a
bimonthly initiative we began
| in September 2025 to help
i informally bridge priority Army
efforts and efforts by HQDA

G-35’s internal proponents

¢ globe. Our goal remains to in-
| crease two-way communication

'} and continue the CSA’s charge |

to strengthen the profession.

| hope everyone had a great holiday break! So much has happened since our December edition. As expected,

i our 2026 pace is only intensifying, with Army Senior Leaders driving change at the pace that warfare de-

mands. This edition highlights core focuses here at the Pentagon - like the counter-small UAS, Army-led and
Joint-manned JIATF 401, as well as updates on longer-term, ongoing Army efforts like AUKUS Pillar 2, Joint &
Army Concepts, Janus Program, Army Strategic Broadening Seminars, and the welcomed addition of an up-
date from the CP60s. It was also great to talk with so many of you last week in Europe; Mr. Tom Cooke also
had an extremely productive trip the week prior to USAWHC at Fort Bragg and WHINSEC at Fort Benning.

| Of critical importance to us all, the 2026 NDS (unclassified and classified) were both published last month.
| Thanks to the Strategy Division, the included NDS placemat is a snapshot of the unclassified NDS. Please

read both versions! The core ideas nest well with the 2025 NSS and will chart our efforts ahead. Core NDS
themes include:

e Centrality of defending of the homeland and our hemisphere, with significant impacts for our Total Army

| o Criticality of the Indo-Pacific and our Army'‘s increasing responsibilities to building peace through strength

e Importance of our allies and partners contributing more - so that we’re much stronger together, including
in case of simultaneous conflicts

e Need to supercharge the defense industrial base, including acquisitions reforms and efforts in coordina-
tion with our allies and partners (e.g. co-production, co-development)

As always, please continue to share feedback and topics for Keepin' it Green. Thanks to all for your hard work
and remaining such great teammates, and please let us know how we can help from the Pentagon.

MG Stephanie Ahern
Director of Strategy, Plans, and Policy (Army G-35; DAMO-SS)

|| (FA48, FA52, FA59, and CP6O)
& with our colleagues across the |
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Aol JIATF 401: A “WhoIe-of-Government
Approach to Defending Amerlca Against Drones

The Task Force s mission is to synchronlze counter-sUAS efforts across the DoW, and in concert with federal agen-
cies and departments, to rapidly deliver joint capabilities at scale to defend the homeland and protect U.S. and al-
lied forces. Because no single capability is a s‘ilver-buvllet against drones, the Task Force integrates a range of solu-
tions, enabled by data, software, training, authorities, and sustainment, to provide layered defense across diverse
operating environments. To achieve its mission, JIATF 401 exercises an aggressive strategy consisting of three
lines of effort—defending the homeland, supportlng warflghters Iethalrty, and enhancmgjomt readiness.

The Task Force has made several immediate galns

e JIATF 401 has mobilized the Services and Interagency to mvest personnel W|th|n the Task Force while maklng
dellberate progress toward breaking down silos that challenge integrated countersUAS efforts.

o JIATF 401 led “Operation Clear Horizon,” a homeland defense exercise testing Joint Force counterdrone sys-
: tems under operationally realistic conditions. Findings from this exercise and others inform procurement and
~ fielding decisions, including the pursuit of an enterprise-wide common C2 solution and low-collateral defeat
capabilities to enable layered defense. JIATF 401 is also standardizing the testing and evaluation ecosystem
and developing a digital marketplace to allow commanders and Interagency, partners to select and acquire vet-
-ted C-sUAS systems to meet their needs.

o JIATF 401 leads what was formerly called the Replica-

| tor 2 initiative, which is the DoW’s primary way to fund

counter-drone capability development and procurement.

_ In coordination with the Services and Combatant Com-

g Q mands, JIATF 401 developed a prioritized list of defense-
J./’xe critical sites to inform allocation of previously appropriat-

—

» ed Replicator 2 resources, directed site assessments, and
is fie\ldi‘n‘g capabi|ities tailored to these sites.

¥

', o JIATF 401 deployed response teams to identify coun-

" ter-drone gaps and requirements across priority homeland
defense areas, including the US southern border, the Na-
tional Capital Region, and National Special Security
Events like the World Cup. These teams are already deliv-
A ering solutions to enhance interoperability and integration
‘across the US military, Interagency, and Iocal law enforce-

In October 2025, Soldiers from 2/1 Cavalry Division partrcrpated in Operation ment

Clear Horizon at Eglin Air Force Base led by JIATF 401.

Photo Credit: LTC Adam Scher, JIATF 401 PAO o JIATF 401 provided input to the FY26 National De-
Ty ; fense Authorization Act to enhance counter-sUAS authori-
ties across the government that help ensure America’s air sovereignty. Additionally, the Task Force is clarifying
policy guidance to streamllne processes and empower commanders to defend their mstallatrons and surround-
ing airspace from drone incursions. el

Going forward, JIATF 401 intends to scale counter-drone solutions in months, not years, and at a cost of thousands
versus millions of dollars. By doing so, JIATF 401 seeks to bend the cost-exchange ratio, which has disadvantaged
the U.S. military. Crucially, the Task Force’s contribution to homeland defense against drones depends on its coop-
eration and coordination with federal agencies and departments, as well as local law enforcement. This will lead to
updated policies and authorltres shared data, allgned fundlng, and joint training opportunltles to ensure America’s
alrspace sovereignty:

:LTC Paul Lushenko -
| - JIATF 401 Chief Strategjst

§ ‘ , . MAJ Joseph Amoroso
JlATF 401 Strateglc Analyst
) FA59




| ffJoint;.Wa‘r'fig“hting Concept &InS|ghts for the U.S. Army ,

The Joint Warfighting Concept (JWC) 3.0 is the Joint Staff J-7’s translation of national strategic guidance into a
threat-informed vision for how the Joint Force will prevail agalnst modernlzed near-peer adversaries. Its devel-
opment reflects nearly a decade of concept formulation, wargamlng and joint experimentation, culminating in
the original JWC in 2021. Successive refinements produced JWC 3 O in 2023, the current framework for Joint
Force development and design. /

As the Joint Staff’s lead for Joint Force Development, J-7 ‘operationaIIZes JWC 3.0 through a cycle linking con-
cepts to capabilities. This aligns doctrine, training, education, experimentation, and requirements with nation-
- al strategic direction, ensuring emerging ideas are tested and translated into actionable force development
decisions. JWC 3.0 synthesizes earlier framing concepts, previous JWC versions, and otherJomt concepts into
a single, coherent operational logic. Since its 2023 publication, J-7 has focused on operationalizing the con-
cept across Combatant Command planning, joint exercises, and Joint Requlrements Oversight Council deliber-

ations,,shaping Service modernization around a common, all domain approach.

JWC 3.0 is threat-informed and designed to address challenges from China’s People’s Liberation Army and -
other modernized adversaries employing anti-access/area-denial systems and precision strike capabilities.
The concept’s core is defined by seven tenets: integrated, combined joint force; expanded maneuver; pulsed
operations; integrated command; agile control; global fires; information advantage; and resilient logistics.

- These principles guide Service force design. Notably, the emphasis on “pulsed operations”’—the deliberate
concentration of joint effects to create and exploit temporary windows of advantage—provides a unifying
framework for experimentation, acquisition prlorltrzatlon and doctrinal revision, narrowmg the gap between
‘conceptual design and fielded capablllty - :

Within this joint construct, the' Army translates JWC 3. 0 into institutional and operational capacity. The Army
‘operationalizes the concept through Multi-Domain, Commands, long-range precision fires, non-kinetic effects
units, and integrated air and missile defense formations designed to enable pulsed operations across geo-
"~ graphic and functional boundaries. JWC 3. 0 provides the Army with a common analytic and advocacy frame-
work to justify modernization priorities, align expenmentatlon with joint capability gaps, and ensure force de-
velopment remains nested within joint warflghtlng demands. JWC 3.0 preserves the Serwce s central role as -

the backbone of Iarge-scale prolonged, and globally Coordlnated operations.

fopi
jons

R STRATEGIC & ot

\ES

CENTER
|NTERNM|0N/\L STUD!

SIS | As JWC 3.0’s operationalization continues, it underpins
. the next generation of J-7 initiatives including CONOPS
ting Concept Wit development, follow-on joint warfighting concepts for
?\i’fvigﬁf“%‘imai of the Joint the post-2030 force, and Joint War-fighting Design.
Chiefs of Staff ‘ These efforts reinforce unity of effort across the Joint
Force and ensure modernization path-
ways remain aligned with a shared, threat mformed Vi-
sion. : ;

MAJ Jacob Harbolt
Strategy Division
DAMO-SSP

(See “Contrlbutors ¢ page for links.to addltlonal JWC
background) P A



https://www.csis.org/analysis/dods-warfighting-concept-vice-chairman-joint-chiefs-staff

The U S Army and Australla Unlted Klngdom Unlted States
(AUKUS) Pillar 2 Update

The AUKUS security pact is a strategic partnershlp desrgned to enhance trilateral security by accélerating
the development and fielding of advanced capabilities. For the U.S. Army, AUKUS Pillar 2 is a critical
enabler that supports warfighting by ensuring that our soldrers can operate anngS|de our closest aII|es
leveraging the teohnologlcal edge. ; ;

The Department of War conducted a full-scale review of AUKUS in 2025. This review confirmed that
Pillar 1 (submarlnes) and Pillar 2 (advanced technologies) remain central to DoW’s strategy for fielding
critical warfighter technology SECWAR Hegseth affirmed this during the December 2025 trilateral
ministerial, hrghllghtlng AUKUS S roIe in delivering “real capabllltles that demonstrate a deterrent effect
that we all want ;

The Army submitted two P|IIar 2 S|gnature project proposals to OSW as part of the 2025 Review:

The Autonomous Transport Vehicle (ATV) project for robotic supply convoys and the Integrated. Sensing
Archltecture (ISA) network project combining data from multiple battlefield sensors. Both proposals were
highly praised, showcasing trilateral Army expertise in developing capabilities with direct warfighter -
impact. Along with these two projects, the Precision Strike Missile (PrSM) remains a key project of
interest.

- Army Pillar 2 objectives are captured within six Lines of Effort (LOES) established by the trilateral Army
Chiefs in March 2024: (1) Long Range Precision Fires (G-8, COL Jeffrey Barta, LTC Matthew Pryor, & LTC
Tera Womack), (2) Sensing (PEO IWS, Mr. Stanton Shackett & G-2, Ms. Lynne McCann), (3) Resilient
Autonomous/Al Tech (G-8, MAJ Peter Rome), (4) Counter- Unmanned Aerial Systems (C-UAS) (DAMO Fires,
~ LTC William Powers), (5) Data/Network (G-6, COL Jeffery Couillard) and (6) Contested Logistics (the ablhty
to supply forces while under attack) (G-4, COL Alisa Englert).

Core exercises and experiments, such as the U.S. Army-led Project Convergence Capstone, Australia’s
PrSM shoot during TALISMAN SABRE '25, and.the U.S.-UK C-UAS exercise Project FLYTRAP, provide
shared lessons that advance the trilateral LOEs. ODUSA ASA (ALT), and DASA (DE&C) provide Secretariat
level support for AUKUS Pillar 2 obJectlves ;

Progress against the LOEs is assessed regularly through V|rtual One-Star Action Group (OSAG) and the
annual General Officer Roundtable (GORT) in DC. The annual AUKUS Trilateral Armies meeting in

London also allows working groups to update two-star-level leadership on LOE advancements and receive
directed guidance. The two star leadership from the US side is MG Stephanie Ahern, Dlreotor G- 3/5 and
DASA (DE&C) s Pat Mason. The next meeting is scheduled for June 2026.

A U K U S w : , Mr. Ryan P. Kelleher

' i : : AUKUS Team Lead =~

L7 i : United Kingdom Country Director " "
i . : ‘ LTC Aaron Oliver
L‘ bl Eoh ' FA48P

International Affairs Division

AUSTRALIA us ; S :
. DAMO-SSR

-
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Introductlon to Army Strateglc Broadenlng Semlnars

Army Strateglc Broadenlng Semmars (SBS) are an HQDA |n|t|at|ve de31gned to cultlvate agile and strategi-
caIIy minded leaders. HQDA partners with key Army |nst|tut|ons and civilian universities to offer these
immersive educational and developmental experiences. ‘SBSs take place in classrooms, virtual, or field
settings (including this yearat the National Training Center). and examlne national security challenges

through the lenses of: Army warflghtlng, continuous transformatlon and strengthenlng our professwn
Available semmars mclude : .

1T Seminar XXI: A competltlve program run by MlT for LTC/COLs and -
GS-14/15s in the vicinity of the National Capital Region. It prepares XXI
leaders for senior national security roles through evening and week- FDUCATINGULS; NATIONAL SRCURIEY, | RADWRS

- end sessions (Sept‘—May).‘AppIications are due by 6 March‘,y2026.

. Rolling Kellogg SBS: An.ex'ecuti‘ve education experience for senior Sergeants Major, selected based on
~ performance and potential for diverse hominative assignments. This program helps build skills, stay

current on trends, and work on leadership challenges.
. »UK Defence Academy SBS: A four-week residential course in the UK coverlng Ieadershlp global
;defense and military planning for CPTs/CPT(P)s and GS-9-12 civilians. (Note Applications for FY27.
courses will open in October 2026) k : ; i
» Discipline & Practice of Strategy (Syracuse): A one-week seminar atSyracuse University focused on -
strategic theory and implementation for FA59/CP60 personnel, including MAJs-COLs and GS-12-15 -
civilians. Applications are due by 13 February 2026. :
o Artificial Intelllgence for Soldiers SBS: A one-week seminar at the Army Research Laboratory introduc-
. ing Al concepts to mid-career leaders (Sr. CPT- MAJ, WO1-CW4, E6-E8, GS-11/12). Applications are
“vdue by 13 February 2026 (Spring Sess;on) and. 10 April 2026 (Summer Session).
o Western Hemisphere Mllltary Challenges SBS: A one-week seminar (27 Apr-1 May) at Fort Bennlng,
~ GA, enhancing multinational plannlng skills for CPTs, GS-9-11 civilians, and - i
E6-E7 NCOs. Applications are due by 6 March 2026 r /
e Combat Training Center (CTC) SBS: A one-week course (8-12 June) offering :
~ strategic perspectives on large-scale combat operations for functional area

officers (MAJ/LTC) and GS-12+ cmhans Appltcatlons are due by 10 April B o R
2026 : T : imssens | FORT IRWIN %

O\

- —

Sep 2026).in Louisville and Washington, D.C., focusing on the national security process and AS|a-
Pacific challenges for CPTs/MAJs and CW2-CW4s. Applications are due by 29 May 2026

« National Security and Global Challenges SBS: A monthlong seminar (Aug-

1

§ For application questions, contact the
gl author at james.h.kim.mil@army.mil or
1(520) 669-2411. :

3 - LTC James Kim
FA48
Strateglc Development & Initiatives

D|V|S|on DAMO SEp L



ThefJanus»%Pr,‘ografm: Delivering Army InStaIIation NuCIear Power

In May 2025, Executive Order 14299, "Deploying Advanced Nuclear Reactor Technologies for National Securi-
ty," mandated establlshment of an Army-regulated nuclear reactor at a domestic military installa-

tion by September 30, 2028 The order underscores the need to ensure that critical defense facilities are not
vulnerable to energy disruptions, regardless of origin. Installatlon riuclear power provides a safe, reliable alter-
nate power source which will help ensure Army installations remaln ready to prOJect forces and support global
_operations. To meet this demand, the Army established the Janus Program, a public-private partnership to
deploy commercially developed, owned, and operated nuclear microreactors on domestic military installa-
tions. The Janus Program operates in collaboration with the Defense Innovation Unit (DIU), which has already
selected a number of companies to demonstrate their ability to dellver compliant, safe, secure, and reliable

-~ nuclear power

N|ne Army installations were announced on November 18, 2025 as candidates for initial deployment of nu-
clear microreactors. Each site is currently

under study to determine suitability.

Whi|e the Janus Program represents a new
pathway to energy resilience, the Army has a §

Iong history of managing and regulatlng

~ nuclear power generation. The SM-1 at Fort
Belvoir and the SM-1A at Fort Greely are two §
examples of inactive Army power reactors ‘
‘that are now being decommissioned as part
~ of the Army Corps of Engineers Deactivated
Nuclear Power Plant Program. The Army-
Corps of Engineers also maintained a float-
ing nuclear reactor aboard the MH-1A Stur-
gis, which provided powerto the Panama
Canal from 1968 through 1976.

“The Energy Department’s Idaho National Laboratory serves as an incubator for small reactor )
development.

The Army also continues to operate one ac-
tive nuclear test reactor which does not gen- - v

erate power. The Fast Burst Reactor at White Sands Missile Range, assigned to Army Test and Evaluation
Command (ATEC), is a critical asset for national security. Its ongoing mission is to simulate the radiation ef-
fects of a nuclear detonation, providing essential data to ensure the survivability and relrablllty of U. S -military

hardware and supportlng> the nation's strategic deterrence m|SS|on

|

What makes this new generation of Army power reactors different from previous versions are technological :
advancements that enable delivery of the same amount of power from reactors with smaller footprints and -
increased stability and safety. Janus Program seeks to leverage this new generation of reactor technology to
enhance the energy resilience of Army installations and ensure the ability to deliver orltlcal capabilities under

any conditions.

- LTC James Bowen
\ i : FA52
L U S Army Nuclear and Countenng WMD Agency




USMOG FEB 2026 - KIG Update

First, as we launch into 2026, USMOG would like to recognlze : " ;
Mr. Don Lash’s 42 years of: drstlngmshed service, as he retires on 31 Janu-

~ary 2026, and concludes his career with a 19-year tenure at the United
States Mrlltary Observer Group, from 2007 -2026. During this tlme ‘he
served as Deputy Commander and played a central role in strengthenlng

_U.S. support to United Nat|ons (UN) peacekeeplng mlssmns In this capacr—
ty, he oversaw the deployment sustainment, and support of more than 700
u.s. Peacekeepers |nclud|ng over 600 that operated across 10 African na- ;
tions, ensuring their readlness and safety in some of the most challenging :
operatlonal environments. His coordination with UN missions, U.S. Embas- | promoted :
sies, ‘and host nation partners enabled operations in 15 countries, providing by his dad, CAPT(Ret) Shawn Kase, on Nov 13th.
essent|al life support, communlcat|ons and force protection. He modern-
ized Pre- Deployment Training for U.S. Military Observers, enhancing force protectlon and crisis response capabllltles
and directed weapons and equment upgrades that contributed directly to the successful defense against terrorist
attacks in Mali in 2018. Throughout the COVID19 pandemic, he ensured uninterrupted support to personnel serving
in MINUSMA (Mali), MINUSCA (Central African Republic), MONUSCO (Democratic Republic of Congo) and UNMISS
(South Sudan), malntalnlng operational continuity despite W|despread instability and elevated security risks. His ten-
ure is marked by strateglc vision, operational excellence and steadfast leadership. His'many outstanding accom-

‘ 'pllshments have been a essential part of USMOG'’s success in supportlng the U.S. commitment to the safety and ef-
fectl\(eness of U.S. personnel serving in UN peacekeeprng missions.

- Second, to prepare s Peacekeepers to serve in the dynamic, austere, and foreign environments, USMOG executes
. a comprehensive pre- deployment"training (PDT) program designed to build diverse skillsets for service in COmplex en-
V|ronments This training is conducted two times per year during the months of March and September The training
curriculum integrates practical fleld capabilities with stra-
teglc understanding. Participants receive tactical medical
training from the Department of Health and Human Ser-
vice’s Tactical Medical (TACM'ED) team, hone their driving
and shooting skills at Summit Point, - L
WV with the Individual Terrorism Awareness *
Course (INTAC), and complete the Air Force’s Evasion and
Conduct After Capture SERE-B courSe ‘This hands-on
preparation is complemented by a visit to the UN Head-
‘ 'quarters in New York City, mteractnon with Department of
State peacekeeplng entities, and classes focused serving
- as a UN Staff Officer, interagency process and operating
in austere conditions. USMOG's personnel recelve this

x

Sincere thanks and best wishes to Mr Don Lash, for his 42 years of distinguished
service to USMOG, DAMO-SS, the U.S. Army, and our country. Pictured here with
DAMO-SS Deputy, Tom Cooke.

A2

tailored tralnlng to ensure U.S. Peacekeepers are fully pre- :




s A Career Program 60
Developmg the Army S Internatlonal & Strateglc C|V|I|an Workforce

The civilian professionals of CP60, including the recently aligned Security Coopetation Workforce (SCW), are the strategic back-
bone of the Army's international mission. Specializing in Security Cooperation, Strategic Planning, Foreign Affairs, and Linguistics,
they provide deep expertise and foster the long-term relationships that ensure decisive advantage and mission success.

As operational equals alongside'\the uniformed services, we manage Foreign Military Sales, shape regional strategies, and advise
__senior leaders. We plan, lead, and execute complex missions that build partner capacrty, enhance mteroperablllty, and align Ar-"
my capabilities with U.S. national defense strategies.

Our Strategic’ Framework

Our rdentlty is deflned by a clear mission, vision, and a set of core values.

Mission: To build and sustain a speC|al|zed civilian workforce that plans, Ieads and executes global engagement to achieve U.S.
Army strateglc objectlves

Vision: To be the Army's |nst|tut|onal bedrock for global engagement providing the endunng expertise and strategic continuity
required for long-term mission success and decision advantage.

" Core Values: Stewardship, Expertise, Integrated Partnership, and Mission-Driven Impact.

‘ Investing in Our People: FY26 and Beyond
In FY26, CP60 continues its commitment to readiness by championing key leader development programs.

Congratulatlons to Ms. Brandi Martin, Director of Enterprise Transformation and Integration at HQDA ASA ALT, for her selection to
the NDU Class of 2027! Her achievement is a perfect example of the senior-level development available through Army programs.

Echoing this success, nominations for the 2027 SETM and ETM programs, the Army’s pathway for developing civilian leaders,
are epen from March 1 - April 30th. Any permanent Army civilian may apply; eligibility and sequencing are determined by pro-
- gram-specific grade requirements and employment status (e:g.,,not in a probationary period), rather than by career program.

Interested civilians should speak with their supervisors. early to. be consrdered Apply via the portal: https:;//
“secure.civilians.army. mlI/TaIentDev '

Sharpen Your Strategic Edge Defense Strategy Course

Applications for the FA59 led Defense Strategy Course (DSC 26-02) are also open for CP60s through 13 Feb 2026. This asyn-
chronous virtual course runs from 13 Jul -01 Nov 2026 Apply here: https://forms.cloud.microsoft/r/zGmBMN9ONyb

What graduates are saying:

"An unparalleled experience... you're working alongside profeesionals from different organizations, eolving the complex problems
our senior leaders are facing right now. It teaches you how to think, write, and brief with the precision the strategic level de- :
mands.” —GS13, David Cleveland I, Plans Analyst

"This course is exceptional at teaching you how to translate complex strategic theory into clear, actionable recommendatlons
which immediately raises the quality of your staff products and enhances the headquarters’ ability to advise senior Ieaders f
GS13, Ray Shisler, Program Analyst (Strategy Development) !

Looking Ahead

In an era of sustained strategic competltlon CP60’s role remains clear to develop cwrllans who can think strategically, engage
globally, and sustain the Army’s advantage over time. The integration of the Security Cooperation Workforce marks a critical step
toward a more holistic and powerful approach to developing the Army's international and strategic exper-
tise for the challenges of today and tomorrow.

Dr. Shana Serrano, (CGLI and CoreStrengths Facrlltator)
Internatlonal Cooperatlon & Strateglc Planmng (CP60) Career Program Manager.
: ; Operational Support Directorate

Army Civilian Career Management Actrvrty (ACCMA) .



Vquntary Incentlve Program (VTIP)

Only one VTIP selection will be conducted this year and eligibility now: lncludes officers as young as Year Group 2023 (YG23). With- .
higher stakes and widened e|lglblllty, broad outreach and initial screening are even more important than ever. For FA52s actively
helping to identify candidates, a reminder.that the application deadllne is 06 February 2026, and that target year groups are
YG19 and YG18. Officers from these year groups are most likely to have the tactical experience and timeline that would sup-

~-port earmng a graduate degree while remaining competltlve for promotlon As you conduct your outreach, feeI free to reach out to
Mr. Coffin for. support and thanks! i

ATAP 26-02 Marketplace Results

Orders are now being issued for the ATAP 26
-02 marketplace. During this year's mar- 7
i ket,‘_89% of officers were matched with one \
of their top five preferences. Open, continu-
8 ous communication between movers and
the senior FA52s voting each position were
key to achieving this result. Introduction

of tiered experience categories for movers

= and positions in.this market were generally

__ successful, although some post-market ad-
justments were still needed. For the ATAP 27
r > === -02 marketplace, the proponent team will
e e iSSUE detailed up-front market guidance to
M movers and voters to minimize experience
mismatches within the assignment process -

FA52s visiting Lawrence Livermore National Laboratory in July 2025

Authorized Billet Additions » S

An Army FA52 Position Category (POSCO) change approved.in December added seven additienal billet_s within Corps Headquar-
ters and Army Service Component Commands. These authorizations will be reflected on FY27 authorization documents and with-
inthe ATAP 27-02 marketplace. Additionally, by request of Assistant Secretary of the Army for Installations, Energy and Environ-
ment (ASA IE&E), the Vice Chief of Staff of the Army recently approved creation.of a Senior Nuclear AdVIsor blllet dlrectly support-
ing the Janus Program. This.position WI|| be filled by an FA52 Colonel with nuclear reactor expertise.

Training With Industry (TWI) Utlllzatlon Tours

The proponent team is seeking additional organizations with |nterest in utrllzmg FA52 officers foIIowmg TWI aSSIgnment at Law-
rence Livermore Na’uonal Laboratory or Oak Rldge National Laboratory. Identifying ut|I|zat|on assignments early permits organiza-
tions to guide projects which officers undertake during their time at the national labs. If your organlzatlon is.interested employrng
an FAB2 officer for three years as a utilization tour assignment, please contact the proponent team.

i : : j MAJ Zach Scott
/ FA52 Proponent Branch Chief -
. Mr. Bill Coffin -
; S FA52 Proponent‘Branch:Manager.
Bl ‘ ’\ stk S Army Nuclear and Counterlng WMD Agency (USANCA)"
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Warnor-DrpIomats JFAOC and ILE Updates for the
‘ Modern Army FAO L

, To ensure the Army's Forelgn Area Officers (FAOs) |ts warrlor-dlplomats—are
"alrgned with current service prlorltles and the Continuous Transformatlon Campaign Plan (CTCP) FAO Proponent
working with other Army Staff elements, updated the Joint FAO Course (JFAOC) This update-grounds new FAOs’
foundation in the Army professron which will be critical to thelr 5uccess in a complex global environment. In the j
field, FAOs serve as a critical bridge between the Iepartment of War and foreign partners, operating in the "gray
~ zone" between peace and war. As the primary representatrves of the Army to allied and partner land forces, their .
role as political-military advisors, _security cooperation planners and -attachés requires them to translate strategic
U.S. objectives into actionable plans To be effectlve they must have aprofound understanding of the National Se-
curity Strategy and the National Defense Strategy, and their |mp|rcatrons for the’Army. This is especially true as the
Army undergoes a perlod of rapld change through its Continuous Transformatlon Campa|gn Plan (CTCP) making it

‘ mcumbent upon FAOS to support this evolutlon

U.S. ARMY FOREIGN AREA c:rlc(n CORPS

To meet these demands FAO Proponent has revamped the JFAOC currlculum partlcularly its Army Day, to alrgn _
with- current strategic imperatives. Officers attending JFAOC are now immersed in the Army's top priorities.
Seasoned mentors provide macro-level briefs on the National Security Strategy, Homeland Defense, CSA Priorities,
and the CTCP. The briefs then focus on organizational impacts, discussing HQDA initiatives through Army- to-Army.
Staff Talks, Next-Gen C2, and tanglble examples of restructuring, such as the newly formed U. S Army Western

Hemisphere Command along with the U S. Army Transformatron and Training Command.

By mtegratlng these topics, JFAOC ensures newly minted FAOs have the strateglc context necessa ry to ‘excel The

o Tupdated focus ensures FAOs are not just regional experts but also deeply integrated into ongoing Army transfor-

o mation. They learn how' thelr Ianguage skills, cultural expertrse and adwsory roles dlrectly contribute to Army

»warflghtrng readiness, and modernlzatlon efforts. Thls hohstlc understandlng allows FAOs to be more effective warri-
. or-diplomats, capable of nawgatmg the lntncaC|es of rnternatlonal relatlons whlle advancrng u.s. Army and national
Y securlty interests. e % i

_~-Wh|le JFAOC marks the begrnnlng of a FAO S tralmngF lntermedlate Level Education (ILE) is often the final academlc :
.~ step before their first utilization tour. FAOs can earn ILE credit through several pathways: attending a forergn staff .
... college, enrolling in anILE track allgned with a master's degree program at NPS or NIU, completrng the Fort Leaven-
i : worth CGSC or via Distance Learnlng (DL) ' : (

The recent elimination of Satelllte ILE has srgnlfrcantly mcreased the rellance on the DL optron Wthh FAOs can
begin once designated as a promotable Captaln Therefore, all FAOs projected for this path must coordinate with

- HRC and 'FAO Proponent to enroll as early as possrble This early enrollment is crucial, as it'provides maximum time .
-to complete the course before an lnltlal utilization tour, allowing FAOs to stay focused on therr dutles and remaln

: competltlve for promotron

LTC Brlan Vega FA48
Strategic Development & Initiatives Division, DAMO-SSF
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One of the most |mportant Iearmng opportunltles for FA595 is the Senlor Strateglst Seminar (SSS),

‘which is an annual training event for LTCs and MAJ(Ps) The: goal of SSS is to prepare officers for roles

as branch chiefs, while sharlng experiences and lessons Iearned This year’s SSS will occur from

23-26 February at the Pentagon Library and Conference center and will provide FA59s with valuable

- »opportunltles to learn about rmportant issues across the Army and the Jornt Force wh|Ie developlng
relationships with therr peers ‘ ;

- 8SSiis onIy heId once a year; ellglble FA59s reoelved an emarl on January 9th and, barring urgent mis-
- sion requlrements invitees are required to attend. If you are serving OCONUS, have no fear funding
has been allocated for you to attend. Do not let the distance discourage you from attending! We rec-
ognize that everyone is busy, but SSS should serve as an opportunity for you to break away from your

dally dutles and galn a broader perspective on strategy within the Army and the Jornt Force

The draft schedule of SSS is shown below:

\

Date Monday Tuesday Wednesday Thursday
il _ 23-Feb-26 24-Feb-26 23-Feb-26 26-Feb-26
Time [} cation Pentagon Conf. Ctr. Room B10 Pentagon Conf. Ctr. Room B10 Pentagon Conf. Ctr. Room B10 Pentagon Conf. Ctr. Room B10
Theme FAS9 Update FA39 Tool Kit FA39 Tool Kit Global Strategy
0900-051 - Army financial resources and
0H15-0931 Introductions = - -
0330-094 LTC Cohen their role in strategy
! - ) Wi . HQDA G-
0945- 100 Army Strategy & War Plans IR S
000-1015 Divisions
1015-1030 Proponent Manager Update J5 Directorates Update Brief
W030-1045 LTC Cohen Student Briefings (Westem Hemisphere, Middle
© | 1045-100 East, Asia/Afnica Europe, and
T00-111S Breah Strategic Stability)
| ms-130 Career Manager Update BG Grant Fawcett
T150-THS AR Ewn DA Secretariat Lunch
T45-1200
1200-1215
1215-12310
1230-1244 Lunch Lunch . .
1245130 Continuous Transformation
1300-1314 Campaign Plan (CTCP) Update
E‘]:D ::;t; BSAP Update Lunch
= 1 - Break
1345-140 Bk = Red Teaming/Analysis red
WO0-1415
H5-H3 Break Current Topics in the National
: 1432-14f_45 — Guard
[ 1445-1501 rea COL Bohannon
1500-1515 - ; = - i
. Joint Staff Current Topics Srudent Briefings
o DO
5451600 Joint Operational War Plans Division
== 1 (JOWPD), Strategy Development MG Ahern
1500-515 Directorate (SDD) Student Briefings
1615-1530
1630-1645 AAR
%45-170
:
¥
i
\
i AN
3
: ¥
P A\ £

j MAJ Kyle Hallowell
A i FA59

Strateglc Development & Inrtratrves Drvnspon '
DAMO-SSF
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Career Program 60-
International Cooperation

309 members (%) Private

International Affairs, Strategic Planners,
Security Cooperation and Language...

Join

https: //intelshare.intelink.gov/sites/ArmyFAOQ/ _layouts/15/start.aspx#/SitePages/

Submlssrons and 1deas

Submit your article as an MS Word Document. Submit any photos, 1ma%es or charts in the hrghest
resolution possible. Please include caption, specific units, soldiers, action etc.

: Send your documents and files to Managmg Editor/Graphic Desrgner.

" Keepin’ it Green is a'bi- monthly professronal newsletter pubhshed by HQDA G 35 The Pentagon 1400 Defense Pentagon Washrng-
ton, DC 20301. The views expressed herein are thos¢ of the authors and not necessarily those of the Department of the Army, the
Department of War, The Pentagon or.any agency of the uUs government, and do not supersede official Army publications or doc- -

- trine. This medium is approved for the official dissemination of nmaterial designated to keep individuals within the U.S. Armyknowl-
edgeable of current and emerging develoiamen‘ts wrthrn therr area of expertlse for the purpose of enhancmg thelr professmnal it :

deVelopment
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