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AR REGULATION HEADQUARTERS
DEPARTMENT OF THE ARMY

No. 13 11 WASHINGToN, DC, 5 September 1974
ARMY NATIONAL GUARD AND ARMY RESERVE

FORE N AREA OFFICER PROGRAM/RESERVE COMPONENT A CAREER
PROGRAM

Effective 15 October 1974

This regulation es blishes the Foreign Area Officer Program/Reserve Component (FAOP/RC).
It assigns responsib 'ties and prescribes policy and procedures governing the selection, train-
ing, and career utiliz ion of program participants. Local supplementation of this regulation
is prohibited.
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CHAPTER 1..

GENERAL

1-1. Purpose. a. This regulation establishes a
Foreign Area Officer Program (FAOP/RC) and
prescribes policies and procedures for the selection
and development of professionally qualified Re-
serve component commissioned 'officers for
assignment to mobilization designation and troop
program unit (TPU) positions requiring special-
ized foreign area awareness.

b. This program complements and supplements
the Active Army Foreign Area Officer Specialty
(AR 611-101) for providing qualified politico-
military specialists for special projects and
mobilization. In the event of full mobilization this
regulation will be suspended and the provisions of
AR 611-101 will pertain.
1-2. Scope. The Foreign Area Officer specialty
encompasses positions in which officers possessing
critical skills associated with basic branch quali-
fications together with foreign area expertise,
politico-military awareness, and language pro-
ficiency when required, serve as commanders, staff
officers, attaches, advisors, and instructors in the
conduct of activities involving political, socio-
economic, cultural, and military aspects. The
FAOP/RC provides a personnel management sys-
tem that will permit qualified officers to advance
progressively to FAOP/RC positions involving
higher levels of responsibility.
1-3. Explanation of terms. For the purpose of
this regulation the following explanations apply:

a. Foreign Area Officers (FAO's) are officers
qualified in their basic branch who possess a de-
tailed knowledge of at least one foreign region,
its people, langauge, and indigenous armed forces.

b. FAOP/RC involve military operations con-
ducted primarily for their direct socio-economic,
political, cultural, and psychological impact. These
positions include the developmental aspects of sta-
bility operations, unconventional warfare, civil
affairs operations, psychological operations, in-
telligence, security assistance, advising on foreign
country information and community relations
programs, and other military staff functions hav-
ing significant socio-economic and political
connotations.

c. FAOP/RC position is one which has been
identified as requiring an officer with skills of an
FAOP/RC program member.

d. Key FAOP/RC positions are those positions
which carry the highest degree of responsibility
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and require incumbents with extensive experience
in foreign area politico-military affairs. -Key
FAOP/RC positions call for officers in the grade
of colonel and a limited number -of lieutenant
colonels. Key FAOP/RC positions are. listed in
section I, appendix C.

e. Supporting positions are those positions
which require specialized training, but do iot
require an incumbent with extensive experience in
foreign area, politico-military and security assist-
ance affairs. Supporting FAOP/RC positions call
for officers in the grade of captain, major, and
lieutenant colonel and should also be filled to the

.extent possible by program members. Supporting
positions are developmental in nature and should
prepare incumbents to serve in key positions. Sup-
porting positions are listed in section II, appendix
C.

f. Active status applies to a member of a Re-
serve component who is assigned to a troop pro-
gram unit in CONUS or overseas, assigned to a
Ready Reserve control group; or who is on active
duty for a specific period of 5 years or less. Mem-
bers of the inactive National Guard, Standby Re-
serve, or the Retired Reserve are not considered
in an active status for the purpose of this
regulation.
1-4. Objectives. a. To provide a politico-military
career field for Reserve component officers who
have demonstrated the potential to serve at high
politico-military levels and for those who become
professionally qualified through a training pro-
gram and selective assignments.

b. To select and develop qualified officers for
assignments in troop program units and
MOBDES positions and in the event of mobiliza-
tion, to fill duty positions at various levels in De-
partment of Defense agencies or commands,
Department of the Army agencies, and commands
or activities that require detailed knowledge of
foreign areas, politico-military awareness, and
other specialized skills relating to the FAOP/RC.
1-5. Responsibilities. a. The Deputy Chief of
Staff for Operations, and Plans, Headquarters,
Department of the Army, has General Staff re-
sponsibility for the FAOP/RC.

b. The Commanding General, US Army Re-
serve Component Personnel and Administration
Center (RCPAC) operates the program and is
responsible for-
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(1) Reviewing and updating of the criteria
for selection, assignment, training, and schooling
of officers in the program.

(2) Evaluating applicants for selection into
the program. Evaluation is based on review of
complete military records, or portions thereof,
which are requested through channels, from ap-
propriate commanders.

(3) Selecting officers to participate in the
program.
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(4) Directing the career development of and
furnishing career guidance to participants.

(5) Recommending through channels that
Additional Skill Identifiers (ASIs) be awarded,
as appropriate, to officers who successfully com-
plete FAOP/RC training.

(6) Informing FAOP/RC participants of
significant developments in the FAOP/RC pro-
gram and politico-military affairs.
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CHAPTER 2

ELIGIBILITY, SELECTION, AND CAREER DEVELOPMENT.

2-1. Prerequisites. Reserve component commis-
sioned officers, who meet the following criteria,
are eligible to participate in the FAOP/RC:

a. Must be a member of the Army National
Guard of the United States (ARNGUS) or the
United States Army Res6rv6 (USAR) ina Ready
Reserve status.

b. Must be assigned to a branch other than
Chaplains, Army Medical Departmeht, or Judge
Advocate General Corps.

c. Must be in the grade of captain or higher and
have completed 8 years commissioned service.
Waiver of grade and/or length of service is au-
-thorized if, in.the judgment of the CG, RCPAC,
the applicant has demonstrated outstanding quali-
ties of military performance in a politico-military
duty position or possesses notable civilian qualifi-
.cations or exceptional academic accomplishments
related to the politico-military field.

d. Must have at the time of entry into the pro-
gram a minimum of 5 years: remaining prior to
voluntary or mandatory removal from an active
status, unless fully qualified and trained.

e. Have completed' military schooling appro-
priate to their branch, grade, and length of serv-
ice in accordance with AR 135-155. Officers will
be required to pursue their military education
to 'insure they 'are -educationally -qualified for
promotion at- the time they are eligible for
consideration.

f. Possess a baccalaureate degree, preferably
in a social/political science or related discipline,
from an accredited college or university (app: B1),
and have demonstrated an academic. proficiency
suitable for graduate study at an accredited
university.

g. Have demonstrated a high level of intelli-
gence, initiative, imagination, judgment, and the
potential for advancement to positions of great
responsibility.

A. Have attained a minimum score of 22 on the
Defense Langua'g'e Aptitude Test for foreign:
language training,, or have a :foreign language
proficiency at the S3/R3 level.

i. Be a US citizen and possess a' SECRET
clearance in accordance with the provisions of
AR 604-5.

j. Must have performed in an outstanding
manner in a politico-military position or civilian
assignment in a related area.
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k. Must voluntarily participate in the program.
2-2. Application procedures. a. When to apply.
Officers are encouraged to apply prior to com-
pletion of 12 years of service creditable for
retirement.

b. Who may apply. Reserve component commis-
sioned officers in an active status who meet the
prescribed prerequisites, as enumerated in para-
graph 2-1, may.apply for this program. Applica-
tions should 6ite this regulation as the governing
directive.

c. How to apply. Applications will be sub-
mitted to the CG; RCPAC. Unit officers will
submit applications through command channels to
Continental Armies, which will forward applica-
tions direct to RCPAC. Nonunit officers will sub-
mit applications to RCPAC.

d. Applications will be in letter format and in-
clude the following:

(1) Name, grade, social security number,
and civilian ailing address.

* (2) Basic and detailed branch, as applicable.
(3) Date of birth, date of commission, date

of rank, and date of anticipated voluntary or
mandatory removal from an active status.

(4) Current assignment to include position,
a id unit mailing address.

!(5). All awarded MOS's.
(6) Experience,i beginning with the 'date' of

release from active duty:
(a) Rsum4 of civilian. experience (name

and 'type of business,.job title, length of employ-
ment, and position 'responsibilities).

(b) Civilian education to include schools
dates 'attended, major subjects, and degrees.'

(c): Ristm6 of military 'experience' to in-
clude politico-military assignments, , service
schools attended, and extension courses completed.

(7) A brief statement indicating;rdasbAs -for
participation in the FAOP/RC.

' (8) Amount of time in days required before
reporting td duty. in evefit of a. m'obilizatio
(MOBDES only).

e. State adjutant general, area commanders,
and CG, RCPAC, as appropriate, will review the
individual's Military Personnel Record Jacket
(DA Form 201) to determine eligibility for entry
into the program. If the individual is ineligible,
the application will be returned to the applicant,
indicating the reason thereon.
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f. For individuals not occupying politico-
military positions, the State adjutant general, area
commanders, or CG, RCPAC, as appropriate, will
indicate the contemplated 'position to which the
individual will be assigned or attached.
. g. Individuals desiring assignment to FAOP/
RC mobilization designation positions will submit
application' for such positions in accordance with
provisions of AR 140-10. They must be selected
for such mobilization positions prior to submitting
application for the FAOP/RC program.
2-3. Nominations. a. Nominations for entry- into
the FAOP/RC of individuals occupying politico-
military positions may be made by state adjutant
generals, ARCOM commanders, GOCOM com-
manders, unit commanders, and MOBDES pro-
ponent agencies.

b. Nominations will be submitted -through nor-
mal command channels, including' Chief, National
Guard Bureau (CNGB) *for ARNGUS members,
to CG, RCPAC. Program application informa-
tion contained in paragraph 2-2d(1) 'through
2-2d(8) will' be furnished along with a state-
ment from the nominee that he will.participate in
the program, if selected.
2-4. Entry into program. a. CG,-RCPAC, will
approve or -disapprove applications 'and nomina-
tions of individuals for acceptance : into the
FAOP/RC. Individual applicants and nominat-
ing officers will be advised of selection or non-
selection by. the CG, RCPAC.

b. Upon selection for. the program, the'.CG,
RCPAC will evaluate each application or nomi-
nation and advise the individual of: .

(1) A course of action to be taken to qualify
as an FAOP/RC. .

(2) The required: Army. service school resi-
dent and nonresident -courses necessary for career
development and progression.

(3) Assistance available in obtaining FAOP/
RC assignments consistent -with the individual's
current rank, military experience, and. progres-
sion in the program.

c. Upon recommendation of CG,'RCPAC, offi-
cers selected for program will be' awarded 'the
appropriate.additional skill identifier (ASI) code.
Unit personnel officer will enter the ASI and "For-
eign Area Officer (area) Trainee/Reserve Com-
ponent" in items 9 and, 15, respectively, of DA
Form 66 in accordance with AR 640-2. See appen-
dix A for listing of ASs and areas. Upon;com-

2-2
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pletion of all requirements for an area ASI in
accordance with AR 611-101, CG, RCPAC, will
direct that the. "trainee" annotation then will be
removed from DA Form 66.
2-5. Nonselection. a. In order to minimize any
possibility of misunderstanding or injustice to
applicants who are not selected for program mem-
bership, notice of nonselection will not be made
part of their Official Military Personnel Records
File or Military Personnel Records Jacket.

b. It is the responsibility of the individual, upon
notice of nonselection, to have the copy of his ap-
plication removed from his Military Personnel
Records Jacket.

c. Nonselected officers will not be removed from
politico-military positions to which assigned
solely because of nonselection for participation in
the FAOP/RC.
2-6. Participation requirements and career de-
velopmelt. a. Program participants are respon-
sible for their individual development in the career
pattern for- Foreign Area Officer Program/
Reserve Components' as outlined by the CG,
RCPAC, and appendix D.

b. Such . development will be accomplished
through -civilian experience, education, and in-
creasingly important command, and staff assign-
ments. The aim is for the .participant to volun-
tarily attain proficiency in the. broad field of
politico-military activities in addition to educa-
tional qualifications required by AR 135-155.
, c. To remain iin.the program, participants must

progress. through mandatory educational require-
ments, and actively seek assignments in FAOP/
RC.

d.. Participants are responsible-for advising the
CG, RCPAC,. via a letter report ATTN: AGUZ-
RPC-PR, annually,. by 30 January, of all actions
taken relative to their development in the program.
They will include copies of all orders pertaining
to assignments, including mandatory release 'or
removal- from active status, training tours, mobi-
lization. assignments,. extension course * participa-
tion, and changes of mailing address. -
2-7. Termination of participation. a. Termina-
tion of -participation in the FAOP/RC will be
accomplished by the CG, RCPAC, for .any of the
following reasons: .

(1) Failure, to comply with,.paragraph 2-6.
(2)-. Upon receipt of officer's written request.
(3) When it has been determined that an offi-
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cer is not making satisfactory progress as demon-
strated by inattention to obligations concerned
with self-improvement in the FAOP/RC to the
extent their effectiveness in the event of mobiliza-
tion is questionable. Failure to render reports re-
quired by paragraph 2-6d is grounds for release.

(4) When a change in estimated force re-
quirements makes them excess to projected needs.

AR 135-11

(5) When removed from an active Reserve
status.

(6) Upon entering active duty for an indefi-
nite period.

b. Release from the program for any reason
imposes no requirement upon responsible com-
mand or headqukrters to relieve the reservist from
a Ready Reserve pblitico-military position.
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CHAPTER 3

FOREIGN AREA OFFICER PROGRAM/RESERVE COMPONENT POSITION
ADMINISTRATION

3-1. Designation of positions. a. Headquarters,
Department of the Army, will designate key and
supporting FAOP/RC positions. Appendix C,
the position list, will be periodically revised.

b. Commanders are encouraged to recommend
changes, additions or deletions to FAOP/RC posi-
tions through normal command channels to CG,
RCPAC. Recommendations will include the
following:

(1) Position title.
(2) TOE/TDA identification of the position

to include paragraph, line number, and ASI.
(3) Authorized grade (captain through

colonel).
(4) Authorized branch, or recommended

branch in the case of branch immaterial positions.
(5) Brief description of responsibility and

authority of position.
(6) Reason for recommendation.

3-2. Selection and assignment a. Commanders
of ARNG and USAR units are responsible for
the selection and assignment of qualified officers
to approved FAOP/RC positions.

(1) Only fully qualified FAOs/RC will be
assigned to FAOP/RC positions requiring the
grade of colonel.

(2) For positions in the grades of captain
through lieutenant colonel, it is desirable to assign
officers who are already in the FAOP/RC.

b. Proponent agencies are the final selection
authorities for mobilization designation positions
in the grade of colonel and above. Applications
for assignment will be processed in accordance
with the provisions of AR 140-10.

c. CG, RCPAC, may select and assign officers,
below grade of colonel, to FAOP/RC mobiliza-
tion designation positions in accordance with the
provisions of AR 140-10 and AR 140-145. Con-
certed effort will be made to assign officers cur-
rently participating in the FAOP/RC.
3-3. Personnel requisitions (USAR). a. Requisi-
tions for USAR troop program positions, that
cannot be filled from total resources, will be sub-
mitted to CG, RCPAC, in accordance with the pro-
visions of AR 140-10.

b. CG, ROPAC, will process requisitions and
furnish the unit commander personnel data on
qualified personnel residing within commuting
distance of the unit. It will be the unit com-
mander's responsibility to recruit them for
assignment.

TAGO 125A
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APPENDIX A

FOREIGN AREA OFFICER PROGRAM TRAINING AREAS

Area/country
Africa:

North Africa - ----
Africa South of the Sahaa -

Arab World -------
Asia:

China - - - - - - - - -
Japan -------------
K orea - - - - - - - - - -
South Asia --- -- --- -- --

Europe:
USSR/East Europe ----
W est Europe ---------------
Southeast.Europe -----------

Latin America -----------
B razil--------------------

Asia, Southeast:
Indonesia.. .........
T hailand ------------------

.Vietnam --- -- -- --- -- --
Other Areas:

Iran -----------------------
Area Unspecified.------ .----- .-

ASI for

Region

4B -------
4A - -
4G -----

4M ---
4P -----
4N
4Q -----

4E ---
4C - -
4F -- -

Language

French
French, Swahili. or Amiharic
Arabic

Chinese (Mandarin)
Japanese
Korean
Hindi or Urdu

Russian
French or German
Serbo-Croatian, Greek or Turk-

ish
4K.------ Spanish
4L------ Portuguese

4R ------
4S------
4R .------

Indonesian
Thai
Vietnamese

4H------ Persian
4Z------ None

TAGO 12A
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APPENDIX B

ACADEMIC DISCIPLINES DIRECTLY OR INDIRECTLY RE-
LATED TO FAO PROGRAM

Discipline Code.
EAX ----
E B X - - - - - - - - - - - - - - - - - - - - -
EGX-

ENC-
E N D - - - - - - - - - - - - - - - - - - - - -

ERX-
EPD ----
EPX --
B B A .--- ----------------
E SXC- - - - - - - - - - --i- - - - - - - - - -
E f l - - - - - - -- - - - - - - -- - - - - - -

Discipline Title
Anthropology
Area Studies
Economics, General
History, General
International Relations
Foreign Affairs
Government, Civil
Government, Military
Language, Literature
Political Science
Psychology, Social
Psychology, General
Public Administration
Sociology
Social Science, General

TAGO 125A
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APPENDIX C

FOREIGN AREA OFFICER RESERVE COMPONENT POSITION
LIST

Section 1. KEY FAOP/RC POSITIONS
1. TDA mobilization designation positions in grade 06 indicating ASI 4A-4Z.
2. Theater Civil Affairs Command

a. Deputy Commander/CofS---------------------------- COL
b. Director of Government Functions --------------------- COL
c. Director of Special Functions ------------------------- COL
d. Division Chief, Civil Information Division -- COL
e. Director of Intelligence--------- COL
f. Director of Plans and Operations - ----------------------- COL
g. Division Chief, Plans Division, P&O Director ------------- COL
h. Division Chief, Operations Division, .P&O Director --------- COL
i. Director of Economic Functions----------------------- COL

3. Civil Affairs Brigade
a. Deputy Commander/CofS---------------------------- COL
b. ACofS, Plans and Operations ------------------------- COL
c. ACofS, Government Functions- ------------------------- COL
d. ACofS, Econ-Commerce --------------- ------------ COL
e. ACofS, Special Functions --------------------------- COL

4. CA Group, Battalion, Companies, Platoons
a. Battalion Commander (Team AC ------------------ --- LTC
b. Group Commander (Team AD) ----------------------- COL

5. Psychological Operations
a. Battalion Commander (Team AB) --------------------- LTC
b. Group Commander (Team AC ------------..--------.-.-.. COL

6. Special Forces
V. Group Commander-------------------------------- COL
b. Battalion Commander ----------------------------------- LTC

7. Strategic Intelligence
a. Military Intelligence Officer (Team MA) --- LTO
b. Military Intelligence Officer (Team MB) --------------- COL

TAGO 125A
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Section II. SUPPORTING. FAOP/RC POSITIONS

1. TDA mobilization designation positions in grade 03, 04, and 05
indicating an ASI 4A-4Z.
2. Theater Civil Affairs Command

a. Area Sp Officer, Plans Division, Intelligence Directorate ----- LTC
b. Area Sp Officer, Plans Division, Plans & Ops Directorate---LTC
c. PSYOP Officer, Plans Division, Plans & Ops Directorate- -LTC
d. Operations Officer, Operations Division-----------------

3. Civil Affairs Brigade
a. Plans and Operations Officer ------------------------- LTC
b. ACofS Intelligence -------------------------------- MAJ
c. Commerce Officer- ------------------------- LTC
d. Food and Agricultural Officer-------------------------LTC

4. CA Group, Battalions, Companies, Platoons
a. Company Commander (Team AB)---------------------MAJ
b. Executive Officer (BN) (Team AC)-------------- - MAJ
c. Executive Officer (BN) (Team AD)--------------------LTC
d. S2 (GP) (Team AD) ------------------------------- LTC
e. S3 (GP) (Team AD)-------------------------------LTC,
j. Team Chief, Civil Information (Team HD)-------------- LTC

5. Psychological Operations
a. Executive Officer (BN) (Team AB --------------------- MAJ
b. S3 (BN) (Team AB) ------------------------------- M
c. Executive Officer (GP) (Team AC) -------------------- LTC
d. S2 (GP) (Team AC) -------------------------- --- MAJ
e. S3 (GP) (Team AC) ------------------------------- MAJ
f. PSYOP Officer (Team FA) --------------------------- MAJ
g. Intelligence Officer (Team FC) ------------------------ MAJ'
A. Strategic Intelligence Officer (Team FD)-----------------MAJ

6.. Special Forces
a. Deputy Commander (GP)---------------------------LTC-
b. Executive Officer (GP) ------------------------------ LTC
c. S2 (GP) --------------------------------------. MAJ
d. S3 (GP) ------------------------------------ M M
e. S5 (GP) -------------------- MAJ
f. Area Specialist Officer (GP S2 Section) -PT
g. CA Officer (GP G5 Section)--------------------------CPT
A. PSYOP Officer (GP G5 Section)-----------------------CPT
i. Executive Officer (BN) ----------------------------- MAJ
j. S3 (BN) ---------------------------------------- MAJ
k. S5 (BN) ---------------------------------------- CPT
1. Company Commander------------------------------MAJ

7. Strategic Intelligence
a. Military Intelligence Officer (Team MA)-----------------MA
b. Military Intelligence Officer (Team MA)-----------------CPT
c. Military Intelligence Officer (Team MB)-----------------LTC
d. Military Intelligence Officer (Team MB) ------------------ MAJ
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APPENDIX D
£ RESERVE COMPONENT FOREIGN AREA OFFICER PROGRAM CAREER PATTERN

SERVICE SCHOOL EUGIBILITY OBJECTIVES FOR PHASES INDICATED 1TPICAL ASSIGNMENTS & FAOP/RC CAREER PATTERNS

PROFESSIONAL CONTRIBUTION
PHASE

1. IN PEACETIME, FURTHER DE-
VELOPMENT FOR PLACEMENT IN KEY
BRANCH-IMMATERIAL FAO/RC
POSITIONS AS MODILIZATION DE-
SIGNEES OR AS MEMBERS OF READY
RESERVE TROOP PROGRAM UNITS.

2. IN TIME OF MOBILIZATION,
UTILIZATION TO BRING ACTIVE AND
RESERVE FORCES TO FULL STRENGTH
AS REGARDS FAO OFFICERS, TO
INCLUDE MEETING PROBABLE INDI-
VIDUAL REPLACEMENTS REQUIRE-.
MENTS,

DEVELOPMENT PHASE.

BROADENING OF KNOWLEDGE IN
VARIOUS FUNCTIONAL AREAS OF
POLITICO-MILITARY ACTIVITIES
IN PREPARATION FOR POSSIBLE
FUTURE ASSIGNMENT IN FAOP/RC
COMMAND STAFF POSITIONS BY:

1. COMPLETION OF C&GSC COURSE.
2. ENROLLMENT AND COMPLETION
OF FAOP RC COURSES.
3. ATTENDANCE AT SPECIAL
COURSES, AS REQUIRED.
4. TROOP COMMAND AND STAFF
ASSIGNMENTS.
5. BRANCH IMMATERIAL FAOP/RC
ASSIGNMENTS.

I I
BASIC PHASE

3

DEVELOPMENT OF BROAD KNOWLEDGE
OF BASIC BRANCH SKILLS, OPERA--
TIONS AND PROCEDURES. KNOW-
LEDGE OF COMBINED AREAS AND
SERVICES AND GENERAL STAFF
DUTIES.

1. TROOP AND TROOP STAFF DUTY.
2. ATTENDANCE AT BRANCH SCHOOLS
3. CIVILIAN SCHOOLING.
4. LANGUAGE QUALIFICATION.
5. CIVIL AFFAIRS, INTELLIGENCE,
PSYCHOLOGICAL OPERATIONS, AND
SPECIAL FORCES RESIDENT AND
NON-RESIDENT COURSES.

STAFF
OACSI
ODCSOPS
DIA
MAJOR ARMY CMDS
CIVIL AFFAIRS BRIGADE

OR GROUP
G5, DIVISION OR HIGHER

COMMAND

CIVIL AFFAIRS
THEATER CMD,
BRIGADE OR GROUP

PSYOP GROUP "
SPECIAL FORCES GROUP

4
TRAINING ASSIGNMENTS

BATTALION COMMANDER

ASSISTANT ARMY ATTACHE

DIVISION STAFF OFFICER, G5

CIVIL MILITARY OPERATIONS.
STAFF OFFICER

ASSISTANT DIVISION
STAFF OFFICER, G5

CIVIL AFFAIRS, PSYOP,
MILITARY INTELLIGENCE
SPECIAL FORCES OFFICER

USAR SCHOOL INSTRUCTOR

AREA ANALYST, TRANSLATOR

OFFICERS SHOULD SEEK ASSIGNMENTS IN THE
FIELDS OF CIVIL AFFAIRS, INTELLIGENCE,
PSYCHOLOGICAL OPERATIONS, AND SPECIAL
FORCES.

AS DETERMINED AT LOCAL LEVEL BY THE
INDIVIDUAL CONCERNED, HIS UNIT 0
COMMANDER, AND BY ANY GUI DANCE WHICH
HAS BEEN PROVIDED BY THE PROPONENT
AGENCY.

NOTES:
1. RESERVE COMPONENT OFFICERS ARE ELIGIBLE FOR PARTICIPATION IN THE FAOP RC DURING THE PERIOD FROM THEIR 8TH

YEAR OF COMMISSIONED SERVICE.
2. DURING THIS PERIOD AN OFFICER MAY ELECT TO ATTEND SPECIAL SKILL TRAINING SUCH AS AIRBORNE, RANGER, OR OTHER

COURSES SUCH AS ARMY AREA INTELLIGENCE SCHOOL TRAINING.
3. OFFICERS WHO DEVELOP AN INTEREST IN AND A POTENTIALITY FOR POLITICO-MILITARY DUTIES SHOULD SEEK ASSIGN-

MENTS THEREIN DURING THE BASIC PHASE.
4. GUIDANCE OF ASSIGNMENTS AND SCHOOLING IN THE VARIOUS FIELDS MUST GIVE APPROPRIATE CONSIDERATION TO

CIVILIAN EXPERIENCE AND SCHOOLING PERTINENT TO THE VARIOUS FIELDS. WHEREVER POSSIBLE ASSIGNMENT AND
SCHOOLING SHOULD BE IN A DIFFERENT FIELD OR AT A DIFFERENT LEVEL FROM THAT IN WHICH KNOWLEDGE HAS BEEN
GAINED.
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APPENDIX E

REFERENCES

AR 11-22
AR 135-1
AR 135-18

AR 135-91

AR 135-100.

AR 135-133
AR 135-155

AR 135-175
AR 135-180
AR 135-200
AR '185-210

AR 135-300..

135-301
140-1..
140-10
140-108
140-145
140-185
140-192

AR 350-1
AR 350-9
AR 350-25
AR 611-101

AR 640-2
DA Pam 140-1
DA Pam 351-20
DA Pam 600-3

Mutual Support Programs
Reserve Components Policies
Assignment of ARNGUS and USAR Officers to Head-

quarters and Agencies Responsible for Reserve Affairs
Policies and Procedures Governing Satisfactory Par-
. ticipation

Appointment of Commissioned and Warrant Officers of the
Army

Ready Reserve Screening
Promotion of Commissioned Officers, Other Than General

Officers
Separation of Officers
Qualifying Service for Retired Pay Nonregular Service
Active Duty for Training of Individual Members
Order to Active Duty as -Individuals During Peacetime,

National Emergency, or Time of War - .
Mobilization of Army National Guard of the United States

and Army Reserve Units
Individual Ready Reserve (IRR)
Army Reserve. Mission, Organization and Training
Assignments, Attachments, Details and Transfers,
Civil Affairs Branch
Mobilization Designations
Training and Retirement Point Credits and Records
Military Intelligence and Army Security Agency Units

Organization, Training, Assignment , and Retention
Criteria

Army Training
Reserve Component Training with Oversea Commands
Civil Affairs and Civil-Military Operations Training
Manual of Commissioned Officer Military Occupational

Specialties
Qualifications Records and Management Data Reporting
Career Planning for United States Army Reserve Officers
Announcement of Army Correspondence Courses
Officer Personnel Development and Utilization
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5 September 1

By Order of the Secretary of the Army:

Official:
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

FRED C. WEYAND
General, United States Army
Vice Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR, Army National

Guard and Army Reserve.
Active Army: C (Qty Rqr Block No. 149)
ARNO: D (Qty Rqr Block No. 150)
USA 1: C (Qty Rqr Block No. 149)

TAGO 125A

The proponent agency of this regulation is The Adjutant General's Office.
Users are invited to send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications and Blank Forms)
to Commander, US Army Reserve Components Personnel and Adminis-
tration Center, ATTN: AGUZ-RPC-PR, 9700 Page Blvd., St. Louis, MO
63132.
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